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( Compulsory )

Time Allowed : Three Hours Maximum Marks : 300

QUESTION PAPER SPECIFIC INSTRUCTIONS

Please read each of the following instructions carefully
before attempting questions |

All questions are to be attempted.
The number of marks carried by a question/part is indicated against it.

Answer must be written in BODO (Devanagari script) unless otherwise directed in the

question.

Word limit in questions, wherever specified, should be adhered to and if answered in

much longer or shorter than the prescribed length, marks may be deducted.

Any page or portion of the page left blank in the Question-cum-Answer Booklet must be
clearly struck off.
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1. TEEE B9 TEEE 600 QRS Sl -s we for | 100
(@) TEREAERE GEE FEEE ARGF9E (stress)
(b) @ﬁmr:ﬁ%@mmwﬁm@amﬁarmw
(c) WREH TeR1 AFAET 17 |
(d) EASIH GHT BRSNS 5 AR

2. TERE T WRE AN w0 IR QferE Qe A0 R A 19 e AN R
i . | 12x5=60

Ru'ela g7 amfesan yRA wEEiemeRREE SRemEE 80 el gy wrAl @mitaE 1@
(unemployable) | TEAR ST Seal 4 TR G BreTERE TERYE 37 R TREE
Al T | AREAS] TSR AARA §HE SEfdse, 3 g9 g S 90 @AM BRA TR
(evasive) 3R fo@M FJ1 (irresponsible)f SEFEE @mifam @ wEE | el w@a w9mE,
ARAFHRI M AMGU™ (bad manners) $RE TE SEEA 796 @ER| T O SRRARS
ST foERY e ST AreA TR

af it 3 71 3 fomR @i TR (useless); foRf Merem A el 9 W0 MY T
T R FlgEaE g1 K €9 (ring tone), ¥EYT (movies) 3R Wl (jokes) TR HRA
TR || MU e YRR W@ TRenels, TR s fifses-fises TR R et O
SRH! MEl SR media hype TR salary survey ®R@! 3T BEEESE YFER T@M
WEEE, TYE 9 TG T IR TR Trfkd fadker TR (skills) | feRen fdrf
el v wramaTE; fadre meERfy Ry sifern (graduation) eIl wEE AER
|y F R el AREA GIHRAT ITG-3TG S | T WA qrar e e | TeE
49EE g ATER IGHREl GamEdl | J%RAl SEl ethics 3R behaviour, A1 ge8=ma Hist, A1
JFARATE TR A1 AR aEr | AR A @, § T T vy e fed v/
M i @ HEmE, S digwrf e o wEr g

3N gYHEHR TFAR (readymade answers) qeadl; SEHR Rivie gram foai@) 3w
WA | foER g2t : e w0 Y6Rw wemeaE s, 31 9@ TR A Sfrare s@h
e R SER s (avid readers), flaR @ (guiter players), TRl <e@iq
(batsman) IR THEE! (actor) SHI gl fRfy ang 7@ 4@ (half-baked stories) HRE!
AR interviewer 31 SHSI-SHYTE S0 TH1 99 31 =T | |
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TRAT ST aEfRy, < a9 geid bR SiHY S St 79 e S waEme ws 8
G| @ I W S vision Mm@, commitment TS moral famsar! St i rolling
stone WRfEm@| MEERA @ Y@ @EEEE SR AW A S8 T T HEAEE - TeRE
AT A QAT SRSl MEied TEAA SR TR e Y e SiEe |
Mﬁm,mmmﬁ@ﬁﬁmww,ﬁﬁmeasmmmm
WA g A1 A ASE WIS SEAE e T T SR S JEE AR SERE-SE ST
BRI R AT (passion) IR A N S T@-TER EEAE FarE @FeE-, 31
A TR 3 TRH AR SRT W S A AR W S e e 9 o S
(outdated) | ‘

(a) TTEETHRE @EHEE 1€ (unemployable) TR STEFHRT 7T AI?
(b) ety argrFeR ferfierfem m gem?

(o Tt smafisen, snRramaf Sict (present generation)f ot erifigan =?
(d) TRl aERRERRM TSTE MeH w (new manira) e

(e) Idealism T /@ feagfy egA®RA SR (approach) =0 @1 sRfR?

3. WRUMR W (one-third) Temasi MeRR WRIRER W A (Précis) for) smn 3f fj @
for | gt A7 1P e fow | . 60

Ef fafreE TR TREERA TRE GNAEE) 9T fEER R TEf wEE QAR (self-
reliance) strategy 3R economic WRHE MR S %/ | RETft SRS/ Armed forces
BREA T 9fE@@ ordinance factories 3R public sector undertakings T!?( @ty
fafrera Rgum MereReh WRREHA| w¥@f, Indian Private Sectorf Frawa aRMmS
AME el JEmi X@fy TREReRE! RgaRf capabilitiess 3R capacities ®R@N Srmm@i
R TR TE| et AR TERd RgruEere HMER SR ggm 89 (promote and
encourage) Y™ ‘Make in India'fi TS &R A TEHR SPRESEE SR Y@y
BIRARGRE TEuR fgrumeRrR MHiRE 97 e (sector) BRITEE THIRA AHAT 98t S8 7ar
foreign exchange Wiel (@1 WA 78T T1UH gRRR W@y fafrdiat wramafy =)

THN 90 (consumer), ‘Make in India’ 31 Y@y A%et@ S policy I/ BRI &
IR | TR a5 (industry) € SFTRAEE TR IRt Defence Procurement
Policy 19 I@R F&&1; SWE ‘Buy (Global)'f €@™ ‘Buy (Indian)’ 3T ‘Buy and Make
(Indian)'f ®”@ WA TUAE FH A<1 F RIGRE, Import TRTHRT FEEMHFE STeTEal
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MRA 9T, WWWWW mﬁ'@ Y@@ Indian Industry BRE! G
Qi S e et fafeTa et wRai FrRET AT capabilities ¥mE F g7, joint
ventures, technology transfer arrangements IR tie-upsH ATE@™ frdd) s
e i e g € S

ffRm, g4 @M, FDI Policy Restriction T A TRNR SRR Yy AR
WWWWWIWWWWWWW‘im
wvﬁaﬁfr@qﬁm‘aﬁqﬁr@mmﬁméﬁmwwmé e@E Foreign
Investment @ I 2 9r@d Defence Sector fi FDI Policy ®! liberalise WA
BE| AR T afaf @l liberalise QWA EHE S M ¢ «1f8A components,
parts, e g, 3@ @AM AESBR production machinery EIHEEAIC] AR AfEE
aﬁ@maﬁmmmwﬁt@ﬁ@mwwﬁmw@aa@amﬁm|

FTROR M FESAW investor %R A@sl Defence Sector 3 fif g9t <8l s faterf
procurement, FDI, @ 8MM, export WA T T YR (investment)
E’F{WN@ up-gradation CIRILCIBIERTCIRIRIE] ﬁﬁﬁﬁ IR ATEA AT FRIHRE! R
M| Y@ (defence) mmwmmm’aﬁﬁmww JR A
innovation S HIEE S| APEE FRIRwRE, AR mindset@ VAEAFA IR fREA
QT-IT‘F@ FHETER! TeE JHE @R G| S Research and Development IC Hlﬁﬁ Tﬁ'@l

mmwmmmm|mﬁﬁﬁmmmm ’

.‘nﬁmﬁ@ﬁﬁ@étﬁmmm:

antaﬁﬁanamﬁqﬁlwmléammmﬁmﬁm@@ﬂmlmmaﬁmﬁ@é
wﬁmaﬁiaﬁmﬁﬁmmmmném%ﬁma@—ma
Wﬁ@@ﬁ—ﬁmﬁﬁéwﬁmmmlémﬁﬁmmm
m,mmmmmw;amﬁwg@mmwmmm
TER AR g g S

m@mm,m,mmmwm%mﬁmmﬁm@mﬁm
AEE TG o) o) TS TR IR T TR e | e e fee Tum (Fig)
- mmwmﬁmm;ma@mmmm rErEE! SR |
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émwﬁmmammmmmmmmmm;mﬁ
o o ol S/gsll @9 SHEMN| Al qEET TWERGE 32 MRA SN SIReEERE
SRS, SeEr, s fifefm o Meife ) 7 e AT TSt e e 3R §itE TR se
M UM B | AR 32 M 919 o Rl W) araemi arifi adheE qrdes
AT E—SHe SIS H SHAEE AT TR SR S |

5. TMEEN MY G<E) e 79 99 20

Language and communication are something that children learn by talking to one
another. But schools consider this an act of indiscipline. Instead, we have a special
grammar class to learn language! One educationist remarked, “It is nice that
children spend just a few hours at school. If they spend all 24 hours in schools, they
will turn out to be dumb!” In most schools, teachers talk, children listen. The same,
is true for other skills also. Children learn a great deal without being taught, by
tinkering and pottering on their own.

Changes in the school system, if they are to be of lasting significance, must spring
from the actions of teachers in their classrooms, teachers who are able to help
children collectively. New programmes, new materials and even basic changes in
organizational structure will not necessarily bring about healthy growth. A dynamic
and vital atmosphere can develop when teachers are given the freedom and support
to innovate. One must depend ultimately upon the initiative and respectfulness of
such teachers and this cannot be promoted by prescribing continuously and in
detail what is to be done.

In education, we can cry too much about money. Sure, we could use more, but
some of the best classrooms and schools I have seen or heard of, spend far less per
pupil than the average in our schools today. We often don’t spend well what money
we have. We waste large sums on fancy buildings, unproductive administrative
staff, on diagnostic and remedial specialists, on expensive equipment that is either
not needed, or underused or badly misused, on tons of identical and dull textbooks,
readers and workbooks, and now on latest devices-like computers. For much less
than what we do spend, we could make our classrooms into far better learning
environments than most of them are today.

6. (a) TEER WIERFA 5@ - S | 5x2=10
(i) T Mem wmem -
e e wmeam|
(i) e ST g faRem )
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(b) TTETTE BHIE 37 TSTEETRRS Hid-HId SIU1 & : | 2x5=10
() -&E
(i) —<mE
(iii) —EA
(iv) -9
(v) -G
(c) ARSI AR el AH FRAAT FRawRE! fort| 2x5=10

(d) ‘' T T qe for | . 10
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